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[ Abstract | Objective To investigate the job satisfaction and influencing factors of military doctors in
army grass-roots troops. Methods  Cluster random sampling was conducted to subject military doctors who
participated in a job training in an institution from May 2018 to September 2019. Questionnaires, including job
satisfaction survey scale (JSS) were used to conduct a survey on the participants. The scores of each dimension
and the overall satisfaction were analyzed by descriptive analysis, and the influencing factors of each dimension
and the overall satisfaction were explored by the combination of one-way ANOVA and multiple linear regression
analysis. Results The total satisfaction of the participants was 115.76+22. 54, and the top 3 dimension with
highest scores were “rules and regulations (14.28+4.60)”, “colleagues (13.97+2.91)” and “managers
(13.96+3.79)” in turn. Multiple linear regression analysis indicated that “the situation of bearing children” ,
“whether passing the standardized training of resident doctors”, “whether taking a regular weekend off”
“whether volunteering for national defense” , “way of enlistment” and “whether arranging annual vacation according
to their own time” were the independent influencing factors for overall satisfaction. Conclusion  Attention should
be paid to the professional development of military doctors from grass-roots troops, and to education and
guidance of their motivation for enlistment in order to effectively improve their job satisfaction.
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